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DOL Agencies and Programs
Employment and Training Administration (ETA)

The Employment and Training Administration administers federal government job training and worker dislocation programs, federal grants to states for public employment service programs, and unemployment insurance benefits. These services are primarily provided through state and local workforce development systems. ETA is the primary agency within DOL for formula funding and competitive grants. Programs within ETA include: Trade Adjustment Assistance, National Emergency Grants, Job Corps, Office of Apprenticeship, Office of Foreign Labor Certification, and Workforce Investment.

http://www.doleta.gov 
Occupational Safety and Health Administration (OSHA)

Under the Occupational Safety and Health Act of 1970, employers are responsible for providing safe and healthful workplaces for their employees. OSHA’s role is to ensure these conditions for America’s working men and women by setting and enforcing standards, and providing training, education and assistance. www.osha.gov 

The Office of Workers’ Compensation Programs (OWCP)

The Office of Workers’ Compensation Programs administers four major disability compensation programs which provide wage replacement benefits, medical treatment, vocational rehabilitation and other benefits to certain workers or their dependents who experience work-related injury or occupational disease. http://www.dol.gov/owcp/ 

The four programs under OWCP include: 

· The Division of Federal Employees’ Compensation 

· The Division of Energy Employees Occupational Illness Compensation 

· The Division of Longshore and Harbor Workers’ Compensation 

· The Division of Coal Mine Workers’ Compensation 
Bureau of Labor Statistics (BLS)
The Bureau of Labor Statistics of the U.S. Department of Labor is the principal Federal agency responsible for measuring labor market activity, working conditions, and price changes in the economy. Its mission is to collect, analyze, and disseminate essential economic information to support public and private decision-making. As an independent statistical agency, BLS serves its diverse user communities by providing products and services that are objective, timely, accurate, and relevant.  The Bureau of Labor Statistics will meet the information needs of a rapidly changing U.S. and global economy by continuously improving its products and services, investing in its work force, and modernizing its business processes.
bls.gov
Women’s Bureau

The mission of the Women’s Bureau is to empower all working women to achieve economic security by preparing them for high paying jobs, ensuring fair compensation, promoting workplace flexibility & helping homeless women veterans reintegrate into the workforce. 
http://www.dol.gov/wb/ 
Employee Benefits Security Administration (EBSA)
The mission of the Employee Benefits Security Administration is to assure the security of the retirement, health and other workplace related benefits of American workers and their families. EBSA accomplishes this mission by developing effective regulations; assisting and educating workers, plan sponsors, fiduciaries and service providers; and vigorously enforcing the law.  In addition, EBSA is committed to educating and assisting the 150 million Americans covered by more than 718,000 private retirement plans, 2.6 million health plans, and similar numbers of other welfare benefit plans holding over $6.5 trillion in assets; as well as plan sponsors and members of the employee benefits community. EBSA balances proactive enforcement with compliance assistance and works diligently to provide quality assistance to plan participants and beneficiaries. It is the policy of EBSA to provide the highest quality of service to its customers. 

http://www.dol.gov/ebsa/ 

Office of Labor-Management Standards (OLMS)
The Office of Labor-Management Standards is the Federal agency responsible for administering and enforcing most provisions of the Labor-Management Reporting and Disclosure Act of 1959, as amended (LMRDA). The LMRDA directly affects millions of people throughout the United States. The law was enacted by Congress primarily to ensure basic standards of democracy and fiscal responsibility in labor organizations representing employees in private industry. OLMS also administers provisions of the Civil Service Reform Act of 1978 and the Foreign Service Act of 1980 relating to standards of conduct for Federal employee organizations. In carrying out its responsibilities, OLMS duties include: public disclosure of reports, compliance audits, investigations, and education and compliance assistance.

http://www.dol.gov/olms/
Veterans’ Employment and Training Service (VETS)

VETS’ mission is to proudly serve Veterans and transitioning Service Members by providing resources and expertise to assist and prepare them to obtain meaningful careers, maximize their employment opportunities, and protect their employment rights.  VETS works through the following four major programs that are an integral part of Secretary Solis’s vision of “Good Jobs for Everyone:” 

· The Jobs for Veterans State Grants (JVSG);

· The Transition Assistance Program Employment Workshops (TAP); 

· The Homeless Veterans’ Reintegration Program (HVRP); and 

· The Uniformed Services Employment and Reemployment Rights Act (USERRA).   

http://www.dol.gov/vets/ 
Office of Federal Contract Compliance Programs (OFCCP)

The purpose of the Office of Federal Contract Compliance Programs (OFCCP) is to enforce, for the benefit of job seekers and wage earners, the contractual promise of affirmative action and equal employment opportunity required of those who do business with the Federal government.

http://www.dol.gov/ofccp/aboutof.html 
Mine Safety and Health Administration (MSHA)
The Mine Act (Federal Mine Safety & Health Act of 1977) provides that MSHA inspectors shall inspect each surface mine at least 2 times a year and each underground mine at least 4 times a year (seasonal or intermittent operations are inspected less frequently) to determine whether there is compliance with health and safety standards. If violations of safety or health standards are found, inspectors will issue citations to the mine operators. MSHA's inspection presence does not, by itself, result in violation-free mines. MSHA therefore encourages voluntary compliance with the Mine Act through training, technical assistance, and other non-enforcement activities.
http://www.msha.gov 
Wage and Hour Division (WHD)
The WHD enforces Federal minimum wage, overtime pay, recordkeeping, and child labor requirements of the Fair Labor Standards Act. WHD also enforces the Migrant and Seasonal Agricultural Worker Protection Act, the Employee Polygraph Protection Act, the Family and Medical Leave Act, wage garnishment provisions of the Consumer Credit Protection Act, and a number of employment standards and worker protections as provided in several immigration related statutes. Additionally, WHD administers and enforces the prevailing wage requirements of the Davis Bacon Act and the Service Contract Act and other statutes applicable to Federal contracts for construction and for the provision of goods and services.

http://www.dol.gov/whd/ 
Office of Disability Employment Policy (ODEP)
The Office of Disability Employment Policy was authorized by Congress in the Department of Labor's FY 2001 appropriation. Recognizing the need for a national policy to ensure that people with disabilities are fully integrated into the 21st Century workforce, the Secretary of Labor delegated authority and assigned responsibility to the Assistant Secretary for Disability Employment Policy. ODEP is a sub-cabinet level policy agency in the Department of Labor.  The Office of Disability Employment Policy (ODEP) provides national leadership by developing and influencing disability employment-related policies and practices affecting an increase in the employment of people with disabilities.
http://www.dol.gov/odep/
